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We are committed to complying with the applicable legal provisions wherever we do business. Therefore, we 
expect our business partners, for their part, to respect and act in accordance with both the law applicable to each 
of them and the following principles: 

 
 

Section 1 
Compliance with legal provisions, human rights 

 
1.1 We support human rights worldwide. Therefore, we expect our business partners to also comply with 
internationally recognised human rights. 
 

1.2 Our business partners undertake to comply with all legal provisions (laws, directives, regulations etc.) 
applicable in the country of their respective production facilities, including the conventions of the UN (United 
Nations or UNO/United Nations Organization) and the core labour standards of the ILO (International Labor 
Organization, i.e. International Labour Organization as a special agency of the United Nations) as well as the UN 

Declaration of Human Rights, and in this respect in particular the legal provisions concerning employment, 
discrimination, the environment, health, safety, freedom of association and/or the right to collective bargaining. 
In addition to this, our business partners are obliged to comply with the respectively applicable industry standards, 
such as GMP (Good Manufacturing Practice) and HACCP (Hazard Analysis and Critical Control Points). 
 

1.3 In so far as several applicable provisions regulate the same subject matter differently, the provision with the 
strictest requirements must always be complied with. 
 
1.4 We do not accept business partners who knowingly violate legal regulations. We also expect our business 

partners to comply with an industry- and commercially-accepted standard of internationally recognised rules of 
conduct with regard to the aforementioned points. 
 
 

Section 2 
Employment principles 

 
We apply fair employment principles and make every effort to create a safe, healthy and productive working 

environment for our employees. We expect our business partners to also adhere to fair employment principles, 
in particular the following: 
 
2.1 In accordance with applicable laws, and in particular the UN and ILO standards, we do not accept child and/or 

forced labour in/at any of our global business operations or company headquarters, and we expect our business 
partners or contractual partners to adhere to the same standards. Our business partners must not use child 
labour, prison or forced labour, corporal punishment or any other form of mental or physical violence. If and to 
the extent that no national or local legislation exists, the definition of a “child” shall apply to an age below 15 

years. If the local minimum age is below 15 years but complies with the exceptions under ILO Convention 138, 
the lower age shall be definitive. In any case, children may only be employed in circumstances that fully protect 
them from any kind of potential exploitation and any dangers or long-term damage to their freedom, mental and/or 
emotional health, body and/or life, and that do not imply restriction of their education. 
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In the event of a violation of the ban on child labour, our business partners must take appropriate measures to 
rehabilitate and socially integrate the child concerned and enable him or her to obtain a general school-leaving 
qualification in accordance with the applicable national standards. In particular, care must be taken to ensure 

that children are not released into situations in which they run the risk of having to earn their living or that of their 
families through crime, drug dealing or prostitution. The families of these children shall be supported in an 
appropriate manner when and where necessary. In general, the principle applying is that basic school education 
should be supported as far as possible, but under no circumstances should it be jeopardised. 

 
When employing young people, our business partners shall pay particular attention to ensuring that working 
conditions do not have a negative impact on their health, safety and life opportunities. 
 
Our business partners must establish reliable mechanisms for determination of age as part of their recruitment 
process, which must under no circumstances lead to degrading or undignified treatment of the persons 

concerned. 
 
2.2 We expect our business partners to conduct their business without inappropriate treatment of workers, such 
as harassment, discrimination, physical, mental or financial punishment or other forms of abuse or coercion. Any 

kind of discrimination, in particular on the basis of race, skin colour, gender, religion, political attitude, 
membership of an employee organisation, sexual orientation, national or social origin, home country, marital 
status or physical and/or mental disability, must be ruled out. 
 

2.3 We pay an appropriate salary. As a minimum amount, we expect our business partners to comply with all 
applicable salary regulations, including minimum wage regulations. The salary must be paid regularly, in full and 
on time in a legal tender currency. The salary paid must be sufficient to cover the employees’ basic needs and 
to provide them with a regular disposable income, to be paid in the applicable legal tender currency and in a 

manner suitable for the employees to dispose of freely. 
 
Before starting work, information must be provided in an easily understandable form about the amount of the 
salary and the details of the salary payments per payment period (in written form if possible). In addition, written 
documentation of the employee’s working conditions (e.g. start and duration of employment relationship, working 

hours, salary and allowances) must be ensured. 
 
The withholding of salary as a sanction or the provision of benefits in kind instead of salary are not permissible. 
Likewise, all legally regulated social benefits must always be granted. 
 
2.4 Working hours and rest breaks must be defined and complied with in accordance with statutory provisions 

and the collective labour agreements and collective bargaining agreements customary in the industry or within 
the framework of ILO requirements. The working hours permitted under the applicable legal provisions must not 
be exceeded, and at least the legally stipulated, but in any case appropriate, leave must be granted for the 
purpose of employee recovery.  The prohibitions set out in Section 2 (2) of the German Supply Chain Act (human 

rights-related risks) may not be violated in this context. 
 
Overtime should remain an exception, must always be performed voluntarily, and shall be paid at an appropriate 
hourly rate. 
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2.5 We provide a clean, safe working environment. We also expect our business partners to provide such a 
working environment for all persons employed in their operations, including temporary workers, in particular to 
avoid accidents and injuries and to minimise health hazards or – in so far as these hazards cannot be completely 

ruled out - to limit them to the lowest practically possible level permitted by the applicable legal provisions. 
Workplace risks and any emergency situations that may arise must be identified; an appropriate response to 
them must be made by eliminating risks as far as possible or by taking measures in coordination with safety 
authorities (in the area of fire protection, for example, by drawing up emergency plans and having exercises at 

regular intervals, or in the area of emergency medical care through evacuation plans and by ensuring first aid) in 
order to minimise these risks to the greatest possible extent. Our business partners must protect their employees 
from physical, chemical and biological hazards in their workplace. Weekly rest periods, holidays, understandable, 
comprehensive occupational health and safety and maternity protection must be granted and offered to 

employees. 
 
Employees must be provided with clean, gender-segregated sanitary facilities and access to sufficient quantities 
of clean drinking water. If employees are provided with accommodation facilities, their furnishings and equipment, 
safety/security and cleanliness must meet the basic needs and dignity of every human being. In particular, if 

dormitories are provided, these must also be gender-segregated, clean, safe and secure. Employees must also 
be provided with regular medical services and reasonable mechanical equipment with appropriate safety devices, 
personal protective clothing when working with dangerous objects, and training in the handling of equipment and 
materials. 

 
The special health interests and needs of vulnerable persons, such as pregnant women, young mothers and 
people with disabilities, must be taken into account in an appropriate manner. 
 
2.6 Sanctions, monetary fines and other penalties or disciplinary measures shall only be imposed on employees 

in accordance with applicable national and international provisions. 
 
Any form of physical, psychological, sexual or verbal harassment, coercion or violence and any other form of 
intimidation are prohibited, even as disciplinary measures, regardless of the applicable local laws and standards. 
 
Furthermore, employees shall not experience any disciplinary measures or professional disadvantages if they 

complain about their working conditions and in particular about breaches of this Code of Conduct or breaches of 
the duties of conduct set out in this Code of Conduct. 
 
Our business partners must set up reporting channels that enable their employees to report violations of 
applicable law or of this Code of Conduct confidentially and, if desired, also anonymously, without having any 

reason to fear sanctions or reprisals (in this respect, see also Section 12). 
 
Business partners who require support in setting up reporting channels are welcome to contact us for this 
purpose. On request, we will organise free-of-charge training courses on setting up confidential, barrier-free 
reporting channels. Business Partners who are not obliged to set up internal reporting points under the 

Whistleblower Protection Act or to set up a complaints procedure under the Supply Chain Due Diligence Act can, 
on request, use our complaints procedure at www.safewhistle.info free of charge. 
  

http://www.safewhistle.info/
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Section 3 
Environmental protection 

 

3.1 We attach great importance to the environmental compatibility of our business activities and products. Our 
aim is to only do business with partners who share this interest and commit themselves to preserving the 
environment. As a minimum requirement, business partners must comply with all legal provisions applicable in 
their country in accordance with Section 1, Clause 1.2 and other regulations on environmental protection and 

sustainability. Furthermore, our business partners must also strictly comply with locally and internationally 
applicable environmental laws and regulations; the necessary environmental permits and environmental 
authorisations shall be obtained, kept up to date at all times and complied with. Our guiding principle is to protect 
and preserve the environment and climate, and therefore the soil, water, air and natural species biodiversity. Our 

business partners must not unlawfully deprive people of land, forests or bodies of water whose use secures their 
livelihoods. In particular, the land and property rights of local communities, including indigenous peoples, shall 
be respected, protected and promoted. Negotiations for the transfer of land or property rights shall be conducted 
on a voluntary and informed basis and shall be transparent and fair. 

 
The protection and preservation of natural foundations of livelihood should be given special consideration in 
operational decisions. 
 
In so far as several applicable prescriptions and/or regulations govern the same subject matter differently, the 

prescription and/or regulation with the strictest requirements shall always be complied with. 
 
3.2 We advocate an intact environment and the preservation of species biodiversity. We support sustainable 
cultivation methods in the countries of origin of our raw materials with regular training courses on Good 
Agricultural Practices (GAPs). We expect the growers, producers and suppliers with whom we cooperate to 

comply with GAPs. These were defined by the International Organisation of Spice Trade Associations (IOSTA) 
with regard to the cultivation of spices; the aim is the sustainable production of safe and healthy foods. For 
example, the GAPs include, documentation of production methods, environmentally correct fertilisation and 
ecologically compatible crop protection, the preservation of natural soil fertility, site-adapted cultivation and the 

protection of biotopes. 
 
3.3 The preservation and protection of the environment together with conservational resource handling are very 
important to us. We expect our business partners to also promote environmental awareness among their 

employees and their business partners. We also expect them to support us in minimising the environmental 
impacts of our business activities, to use resources such as energy, paper and water in a conservational, 
responsible way and to avoid and/or recycle wastes. If necessary, we can request business partners to provide 
us with proof that they have implemented an environmental programme or are working towards its 

implementation. If no such proof can be provided, we expect business partners to submit a declaration describing 
their position with regard to the environment. 
 
Our business partners use measures to contribute to climate protection and to reduce both energy and raw 
material consumption as well as CO2 emissions. 

 
They monitor and document energy consumption and work on economic solutions to improve energy efficiency 
and to minimise energy consumption and greenhouse gas emissions. 
 
The protection of forests and other valuable ecosystems plays a central role in curbing climate change and 
preserving species biodiversity. We expect our business partners to make their contribution towards net zero 

deforestation, i.e. to endeavour to ensure that no primary forests or other areas of particular conservation value 
are cleared for the production of raw materials, and that legal deforestation is compensated for by equivalent 
reforestation.  
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3.4. We have state-of-the-art plant and machinery at our disposal, and at our sites we have achieved a high level 
of awareness in handling the resources we require. We expect our business partners to also promote the 
development and dissemination of environmentally-friendly technologies. Our business partners shall, therefore, 

prefer the use of materials, technologies and products that are environmentally friendly, and shall be guided by 
the principle of sustainability. In particular, this includes using more environmentally friendly packaging and 
minimising the amount of packaging as far as possible. 
 
The use and consumption of resources during production, and the generation of all types of waste, including 

water and energy, must be reduced and/or avoided. This takes place either directly at the point of origin or 
through procedures and measures, e.g. by changing production and maintenance processes or procedures 
within the company, by using alternative materials, by economising, by recycling or by reusing materials. 
 
Our business partners should optimise their resource consumption in accordance with the latest state of the art 

technology. In doing so, stakeholder groups such as private users in the catchment area of the resource’s origin 
must be given proper consideration. 
 
3.5 The responsible handling of resources also includes our business partners following a systematic approach 
to identify, handle, reduce and responsibly dispose of or recycle solid waste. 
 
The aim is to choose as far as possible the most environmentally friendly, and in any case legally compliant, 
processes and standards for waste management, the handling of hazardous substances and their disposal. 

 
Hazardous materials, chemicals and substances must have identification labelling, and their safe/secure 
handling, movement, storage, recycling, reuse and disposal must be guaranteed. All applicable laws and 
regulations regarding hazardous materials, chemicals and substances must be strictly obeyed. Applicable 
substance restrictions and product safety requirements must be complied with. 

 
The following are prohibited: 

 The manufacture, import and export of products containing mercury, except when permissible under 
applicable  regulations,the use of mercury and mercury compounds in manufacturing processes within the 
meaning of Article 5, Para. 2 and Annex B, Part I of the Minamata Convention of 10 October 2013 from 
the respective phase-out date specified therein, 

 treatment of mercury waste contrary to Article 11, Para. 3 of the Minamata Convention. 
 
The production and use of chemicals listed in Annex A of the POPs Convention (the Stockholm Convention on 
Persistent Organic Pollutants) are also prohibited. 
 
3.6 Our business partners undertake an obligation to the responsible treatment and disposal of wastewater in 
accordance with the applicable laws. Wastewater from operational procedures, manufacturing processes and 
sanitary facilities must be categorised, monitored, examined and, if necessary, treated before discharge or 

disposal. In addition, measures should be introduced to reduce the generation of wastewater. 
 
3.7 Our business partners must be able to prove the origin of the raw materials used in their products back to 
their source, and must implement suitable procurement strategies and purchasing practices through which 

recognised risks are avoided as part of appropriate risk management. 
 
In relation to the goods and products we manufacture, our business partners must inform us if negative impacts 
on human rights and environmental concerns occur as a result of their procurement and purchasing practices. 
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Section 4 
Business integrity and ethics 

 

4.1 We have committed ourselves to behaviour that not only complies with legal requirements, but is also guided 
by ethical and moral standards. We decisively reject corruption, extortion and bribery of any kind. Therefore, we 
also expect our business partners to behave in an ethical, morally correct way, to respect all applicable laws and 
to strictly combat and punish corruption, extortion and bribery in any form. We encourage our business partners 

to immediately investigate and eliminate all suspected cases, actual offences or the concealment of prohibited 
activities. 
 
4.2 We offer high-quality products and services, and place great value on maintaining our reputation as a global 

company with integrity in its business behaviour, that makes decisions solely based on legitimate, 
comprehensible corporate interests. We expect business behaviour from our business partners that is based on 
fairness and compliance with the respectively applicable national and international standards. The acceptance 
of gifts, invitations to attend entertainment events and/or other benefits from current or potential business partners 

is therefore generally unacceptable to us, in particular because this could imply or create an obligation on the 
part of the company, and would possibly represent a conflict of interest. Such behaviour is therefore undesirable 
on our part and is strictly rejected. 
 
4.3 The invitation of our employees to events is permitted only if the invitation has a business connection to the 

employee’s work, and we authorise the invitation. 
 
The giving of hospitality to our employees is permissible only if this cannot be regarded as a bribe. However, 
hospitality must always 

 comply with the usual local business practices, 
 correspond to the invitee’s position, and 
 have a business connection. 

 
We draw attention to the fact that that violation of the above rulings can lead to the immediate termination of the 
business relationship with the respective business partner, and to consequences under labour law or even 

criminal law for the employees concerned. 
 

Section 5 
Free and fair competition 

 

5.1 We advocate laws that promote fair competition and fair trade practices. We comply with these laws wherever 
we do business, and never gain competitive advantages for ourselves through unethical or illegal business 
practices, for example inadmissible agreements or other arrangements with competitors, and we oblige our 
business partners in their turn to behave lawfully. Our business partners do not participate in any form of anti-

competitive or anti-trust behaviours. 
 
Therefore, our business partners comply with applicable national, European and international competition laws 
and antitrust laws. They respect fair competition and refrain from all measures that serve to hinder or restrict 

competition, or have the result of doing so. 
 
The same applies to the abusive exploitation of market power through unilateral behaviour. 
 
In particular, our business partners do not exchange information either with suppliers and customers or with 
market participants at the same level, or collaborate to unfairly influence or disadvantage the market and/or 

individual market participants. To this end, they take appropriate and necessary preventive measures, such as 
training their sales organisation. 
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5.2 Fair competition also means that we never disparage our competitors, or even arouse the appearance of 
doing so. 
 

Respect vis-à-vis partners is ensured by compliance with legal requirements regarding consumer and competitor 
protection, in particular the UWG (German Unfair Competition Act), and by acting according to the following 
principles: 

 Protecting consumers against health, safety and security risks; 
 Protection of consumers against unfair commercial behaviour; 
 Protecting consumers from being misled and deceived; 
 Enabling consumers to make informed decisions; 
 Promoting sustainable consumption habits. 

 
 

Section 6 
Quality assurance 

 

Our business partners ensure that all delivered products, raw materials, and services comply with the quality and 
safety standards prescribed by the applicable local law of the business partner’s country of origin as well as the 
destination country of the delivery. For business partners delivering to the European Union, compliance with the 
regulatory requirements of European law is mandatory. 

 
All products, raw materials and services that are provided fulfil all contractually defined specifications and safety 
criteria, and enable safe use as intended. Research and development are carried out responsibly and in 
accordance with the guidelines of generally recognised scientific, technical and ethical principles. 
 

We expect quality and reliability from our business partners, especially in the food sector, and that applicable 

legal and regulatory requirements, especially statutory provisions on food safety, are strictly adhered to. We 

expect - beyond legal requirements - that applicable industry standards and certification systems of recognized 

seals (such as GFSI-recognized standards like IFS, HACCP, GMP, or ISO 9001) are complied with or aspired to 

(see also Section 1, Para. 2). 
Section 7 

Export controls and economic sanctions 
 

Our business partners use suitable processes to ensure that business transactions and activities, both with third 
parties and with ourselves, do not violate export control and sanctions law, and that any necessary evidence and 
information is provided immediately (e.g. customs codes, export control classification status, proofs of country of 
origin etc.). Customs law provisions shall always be complied with. 

 
Section 8 

Money laundering and financial reporting 

 
Our business partners comply with the applicable laws, regulations and company guidelines to combat money 
laundering and terrorism financing; they undertake not to participate in or to facilitate such activities. 
 
Our business partners check the identity of customers and suppliers before entering into a business relationship 

(know your partner); they ensure transparent payment flows and business activities with integrity. 
 
Our business partners keep financial records and prepare reports in accordance with the applicable international, 
European and national laws and regulations; the basic principles of proper accounting and financial reporting are 
always observed. 
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Section 9 
Data protection 

 

The protection and responsible handling of data are the basis of our daily business. We are committed to 
collecting and using data in a lawful, fair, legitimate and ethical manner, and to always respect the privacy of 
individuals, so as to earn the necessary trustworthiness thereby. 
 

We take responsibility for the proper processing of personal data, and we expect our business partners to do 
likewise on their part. 
 
Our business partners must therefore comply with the applicable data protection and information security laws 

and the official regulations when collecting, storing, processing, transmitting and passing on personal data. In 
particular, this means that they only process personal data if this is lawful and necessary to fulfil legitimate 
business purposes. Moreover, personal data may only be stored for as long as is necessary to fulfil these 
purposes and to comply with legal requirements. 

 
Our business partners protect the personal data entrusted to them by means of appropriate technical and 
organisational security measures, and notify data subjects and the relevant authorities of all data protection 
breaches in accordance with the applicable legal requirements. 
 

Section 10 
Intellectual property / trade secrets 

 
10.1 Our business partners undertake to protect our intellectual property and that of third parties and not to use 
it for dishonest purposes. Technology and know-how must be transferred in such a way that intellectual property 

rights remain safeguarded and our confidential information is protected. Our business partners maintain 
processes that minimise the risk of counterfeits being used in the products to be supplied, and they ensure 
compliance with the relevant regulations. 
 
10.2 Our business partners ensure the appropriate protection of business secrets. They protect confidential 

information from unauthorised acquisition, use and disclosure, as well as from misuse, loss, destruction and 
tampering. They use the information provided to them by us exclusively in an appropriate manner (need-to-know 
principle). 
 

 
Section 11 

Obligation of upstream suppliers and customers, audit, documentation and breach of contract 
 
11.1 Every business partner hereby undertakes to commit all of its upstream suppliers involved or to be involved 
in the supply chain to us to behavioural obligations that correspond to those in this Code of Conduct. The 

business partner shall document this and submit the documentation to us upon first request. 
 
11.2 Each business partner shall ensure that its upstream suppliers comply with the behavioural obligations set 
out in this Code of Conduct, and for this purpose it shall check compliance by means of regular audits of its 

upstream suppliers and evaluate the upstream suppliers accordingly. 
 
11.3 Each business partner shall document its own measures and the measures of its upstream suppliers relating 
to compliance with the behavioural obligations specified in this Code of Conduct for the purpose of an audit in 

accordance with Clause 11.4 and, if necessary and at the same time, obtain from its upstream suppliers the data 
protection release of the records for documentation and inspection by us in accordance with Clause 11.4. 
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11.4 We are authorised to audit any business partner at any time during business hours without prior notice. In 
this respect, the right to auditing also includes inspecting such information materials (documents, electronic data 
collections etc.) that exist at the business partner to guarantee compliance with the behavioural obligations set 

out in this Code of Conduct by business partners themselves and/or by the respective upstream suppliers in 
accordance with Section 11.3. 
 
If and to the extent that we become aware of a breach by a business partner of the behavioural obligations set 

out in this Code of Conduct, the business partner must remedy this breach within a period of time set by us. For 
this purpose, the business partner is obliged to cooperate with us on a concept to end the breach within a specific 
timeframe. We are entitled to temporarily suspend the business relationship during the preparation and 
implementation of the concept and the efforts to minimise risk. We are also entitled to terminate the business 

relationship at our discretion without further interim steps, in particular if 

 and in so far as the business partner is responsible for the breach and has not succeeded in remedying 
the breach within the set time limit, 

 the business partner does not cooperate on a joint concept, 
 the business partner does not adhere to the agreed time schedule, 
 the jointly agreed measures do not remedy the situation, 
 the violation of a protected legal position or an environmentally-related obligation is considered to be very 

serious, or 
 we have no other milder means at our disposal, and an increase in our ability to influence does not appear 

to have any prospect of success. 
 
The rights to which we are entitled under the applicable law remain unaffected by this. 
 

Section 12 
Grievance procedure 

 
Our business partners inform their employees, residents in the vicinity of their operating sites (in Germany and 
abroad) and their upstream suppliers in a suitable form, e.g. on the intranet, on a website or at a works meeting, 
about the external ISO 27001-certified whistleblower portal www.safewhistle.info stored at 

https://fuchsgruppe.com/de/compliance, and the rules of procedure also available there in German and English. 
Employees of our business partners, employees of their suppliers and third parties can use this portal and the 
reporting channels provided there to report information on violations of applicable law or of this Code of Conduct 
confidentially - including in anonymised form - in a language of their choice, to our Compliance Ombudsperson, 

lawyer Dr Johannes Dilling, without having reason to fear any consequential disadvantages. On request, we will 
present this complaints procedure, how it works and how to contact it, free of charge to our business partners, 
their employees, residents living near their premises, upstream suppliers and other interested third parties. 
 
Likewise, employees of our business partners, employees of their suppliers and third parties can also report 

information on violations of applicable law to our Compliance Officer in confidence - including in anonymised 
form. 
 
Our business partners can also confidentially pass on to us incoming information that affects us, provided the 
requirements of Section 8 of the Supply Chain Due Diligence Act, the Whistleblower Protection Act and the 

applicable data protection regulations are complied with when receiving and forwarding the information, in 
particular with regard to the confidentiality of the identity of the person providing the information. On request, we 
will support our business partners free of charge to ensure that these requirements are met. 
  

http://www.safewhistle.info/
https://fuchsgruppe.com/de/compliance
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Our business partners guarantee not to take any disciplinary measures or reprisals against the person making 
the report, or to disadvantage them in any other way. The reporting person is obliged to report only such 
complaints and information about which he/she finds him/herself to be in good faith about the correctness of the 

corresponding report. 
 
We and the business partner who may possibly be affected will follow up the information and will take the required 
actions where appropriate, in order to eliminate the infringements and grievances that were discovered. 
 
In the event of infringements of any kind against this Code of Conduct, please forward a corresponding report to 

the following addresses: 
 
 

DF World of Spices GmbH 

Compliance Officer: Karina Festerling 

Substitution: Marco Winkhold 

Dieter-Fuchs-Straße 10 

49201 Dissen a.T.W., Deutschland 

Tel.: +49 (0) 5421 309 366 

E-Mail: karina.festerling@fuchs.de 

 

Or 
Dilling Attorneys 
Attorney Dr Johannes Dilling 
Partnership Company mbB 
Landgrafenstrasse 49 
50931 Cologne, Germany 
Tel.: +49 (0)221 / 933 107 40 
Mobile: +49 (0)163 / 3476 111 
Fax: +49 (0)221 / 933 107 42 
E-Mail:  info@ra-dilling.de 
Web: www.safewhistle.info 
 

There is agreement with the Code of Conduct of the Fuchs Gruppe. 
 
Business partner: 
 

Name: 
 
Stamp: 
 
Legally binding signature, date: 

 

mailto:karina.festerling@fuchs.de
mailto:info@ra-dilling.de
http://www.safewhistle.info/

